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For Supervising Officers in Sri Lanka Survey Service

(E 2% 8. & E.) 2/62

.- BT DO gl v o D, 10uino5 SeiGe D 108 &2 DS .
A.- To be completed by officer and checked by Supervising Officer

(%) oBples o (26 omed)
(a) Full name (block capitals)

(@) codlioe @) ©od wo dhSe »
(b) Date of Birth (c) Religion and Nationality
() 5o oiep@on qomed o) e oS {®) Rens e
{d) National Identity Card No. & Employee No. (e) Permanent Post
(@) o tpo v Sigd asko (©) 806 et ogw
() Annual Salary and Salary Code {(g) Total period of service
2. (@) Sendo Boxog? : o
(a} Whether married?
(M) vednd ity oo o S0ded Sl
(b) If married, number of children & their ages
3. (5) o@% ged 80 edog Sean tigun
(a)  Districts in which landed property owned
(®) Eoma
(b) Address
4. (@) qw@qdmcq&wmcg@w%mw&dcg@@qd@:m@
SxSBOE ek
(2) Present post and nature of duties since last repott
®) O 65 edon s
(b) Present station
() =do daie oo
(3] Strength of staff
(qr) 2680 ioedn o 85 oD ecdD) ckhm
(d) Other stations since last report o
5. (7)o wce 9¢ caed S0g
(a) Leave taken the said period
5@ ' Sebw
Casual Vacation
qeaie e
Sick Lapse
2 Bt
Nopay/Half pay o
(1) oot gpeio 80 Ood eqwm wem o S0l Sl
{b) Leave details taken during past consecutive two vears
6. (q) o Sowed ¥En D0 pof gSameod 100% O 68 o2
JO ety w0 & 0P o Sdnbe
{a) Annual wotk progress of the division/branch. If pmgress is less
than 100% reasons for it and actions taken if any
() @) 88 pgmcs @ xS SO Bemd cdadedq'?
(b)  Are you satisfied with the duties performed?
7. () 8¢ ©ce 2e? @id Sedde glmom/DiSa pen®
(a) Special Education/Professional Qualification obtained within the
said period
8. (q) O @S ey cddwna
(a) Station preferred
(g) Do @S HB
(b) Work preferred
* 6 tesm 40 oPrD] amied 28 gcic 88 qReTRD.
* If space is not sufficient for cage &, attach the relevant documents.
Essr.:.} &rsicazn }
Date Signature
.- 8BeSn £.05./5.0.05./8.¢. BGul BRES S o .
B - To be filled in by the Add.5.G./D S.G/S.S
200 - 12 &P sred b olde ool suisio.
9. @g@d/qw@d e 8gae Dm0 edecks. Nore - Use standard terms as in cage 12.
Report on his/her work as regards
(@) =8 (%) soadofoddas
(a) Method (e) Personality
() §xBon ek (=] COX5 SWRIEH
(b) Initiative (N Tact
(1) Sudox:s mogy O () € (oedtd 26 Sl
(¢)  ‘Reliability (2) Ability to issue clear instructions

(o) o8t §8 uiagar oogy S6@
(d) Prompt dispusal of papers

(€1 el
(h) Organisation



10. (q)  @pyoe oo Ipedinued H#x® e emBiSo mboded ecw Do
B¢ $63¢? gada ¢¥0e 98, J @lecsl oo Sxic LM 680 aag
880¢ Gous nBBs gnd.
(a)  Whether he/she and his/her team have discharged their duties efficiently and
without any difficulty? If the progress is weak, the copies of relevant
letters must be attached herewith to prove the steps taken in that regard
() O g@rss oo Of odldds o 39 dend solddesic?
(b} Are you satisfied with the quantity and quality of the work?
1L (@) 485ide ot caxod B0 qusks Sick
En oofm eI SE Half pay/No pay
(a) Number of days leave taken duting the said period
(1) epediaced gomnd enl ndd Sxsmd 88A¢ mScule®mde qesin
eon] B ca@ Biem e50¢ B Sede?
(b) Is his/her efficiency, indoor or outdoor, affected by ill-health?
9 o 12 S emng
12 qul{é{ E_)Ec) =58 Standards for cages 9”@’
Classification for the year .
(7)) SOwox i A. BB&OS/Excellent
(a) Charactor me @:mq@/\’ery good
(g1} ov@omys oaBushe@onics %mmﬁismsfacwry
(b)  General efficiency : 3/Poor
13. (7)  crxd 568 ween Becdvece Ssdn mdule®e? 13 () o (q1) gmg@a
(@)  Whether specially recommended for promotion? - ® Sbeducd works! o, &0 cdn 88 o
(@) oo ceaed S38 eeem eckos 38 Snd.
(b) Whether fit for ordinary promotion? Reasons must be stated here for any recommen-
(61)  ¢roedd@nd conam ecsdoon czed. ' dation in cage 13(a) & (c)
(3] Not recommended for Promotion.
14. 8 /g Bede i@ ool Secly cwum® eod ¢SDem® ami £RI) qrm®,
Snecd Ecdmd esgad oo, oo of Decuecy eme S8 S50 ob m?,
@D s S,
If he/she has shown special knowledge or particular merits or failings state details.
Mention any particular piece of good work done
15, o2 oo, BOpn of el Bece B¥edanwy] sthy L&md
Other information, remarks or special recommendations with reasons
16. eddm @t ceen Sedw/edns oL
Recommendation for transfer/Remarks
2 D5se Sgae BEsds
Recommendations for the increment
17. 8.4. edd BLegww/Survey Superintendent’s recommendation
............................................... o &0 BoBo SiPd DIGEW/EARD BEedn BB/ ... B DTIEDD (ISIBR DSSEBIGRSER!
Ec@anms HO0/ SSeda md@.
The increment due on _........occocceeiniiviiiieeei e is recommended for/granting /suspending for a ... period /stopping/reducing/
defferment.
Zoma/Date .......ococoeeveeiiiiiee

Efrlecisy aQmnd/Supdt. of Surveys

. e e (official frank)

18. B.0.d. od Sdesa (D.8.G’s Decision)
............................................... o0 Sale LR SHoma/caRe 3D S8 e, 2 DOERDD AIBIDB/ mSBEE/aRH R/

Seans B588Y Sedo odl.

The increment due on .... beriod Istopping/reducing/

defferment.

Emco/Date ...l

Bewkss bebud dmcid/Deputy Surveyor General
B¢ oo (official frank)
19. .8, e BSesa (S.G’s Decision)

et €m0 BB QT DEDWD v 2. S IS0V BHISSVGNSER/cRAne B8 pew WSS,

The increment due on is suspended fora ... period /stopped/reduced/deffered.

ealedul Emdyd/Surveyor General

B¢ Ge (official frank).
Qepeizs.- HeUidesnest Cu 558 165 Hi sukonmd Hede o ok dee (it egPladd Sxfend S50 O HeUdSure qiF wetiud apiks. Sy "BESD 660 XS 0601 PO L M e et ez B
nnB, Setd B i ey ¢3mxd, CaBims Exnecss] D1 S Sendisi B ST eI (D P8 e DB Tl ek o . Sugd DEC el emredmen 98, 30 ey 18t 8 eEiidide
BO0 @l xS (=)
Note - Estimate of fness for promotion should be related to the officer’s capacity for the performance of the duties of the yrade above. If be is marked “eminently suitable™ or “not yet sunahle” the reasens for

the inarking should be stated. and in general reporting officers should make the fullest use of the remarks space
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